MODERN SLAVERY & HUMAN TRAFFICKING STATEMENT
INTRODUCTION
We are publishing this statement on behalf of Tristel Plc and its Group companies (‘the Group’).
Our business manufactures and sells infection prevention and contamination control products
globally. We have two principal activities:
•

Medical Instrument Disinfection under the Tristel brand;

•

Hospital Surface Disinfection under the Cache brand; and

We are committed to operating our business in an ethical manner, and to adopting working practices
to ensure slavery and human trafficking does not take place anywhere in our supply chains or in any
part of our business. We also recognise our corporate responsibility to respect human rights.
Our corporate culture is embodied in three words which describe our core values, namely:
•

No-nonsense;

•

Considerate; and

•

Energetic.

Staff are expected to act with honesty and integrity and to ‘speak-up’ and report wrongdoing. This
statement is designed to set out the steps we have taken to ensure our business and supply chain is
free from modern slavery.
ORGANISATION'S STRUCTURE
Tristel Plc is controlled by the Board of Directors, which comprises three Executives, one of whom is
the Chief Executive Officer, and five Non-Executive Directors.
The Group has over 200 employees worldwide and operates in 13 countries.
OUR BUSINESS AND SUPPLY CHAINS
Our entire business is focused on preventing the transmission of microbes from one object or person
to another. Our mission is most relevant to hospitals where the risk of infection to individuals is
highest. Infection prevention is a basic and fundamental requirement for the safe and effective
provision of healthcare.
We use over 1,200 suppliers globally to provide the components and services required to
manufacture, distribute and market our products.
Our global supply chain includes the following:
•

Goods and services that we use to manufacture our products (including but not limited to
raw materials, equipment, packaging materials, transportation and storage);

•

Goods and services that we use for our research and development work; and
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•

Outsourced packing operations.

OUR POLICIES ON SLAVERY AND HUMAN TRAFFICKING
We are committed to ensuring that there is no modern slavery or human trafficking in our supply
chains or in any part of our business. Our due diligence process and our Anti-slavery Policy reflects
our commitment to acting ethically and with integrity in all our business relationships and to
implementing and enforcing effective systems and controls to ensure slavery and human trafficking is
not taking place anywhere in our supply chains.
We also have a Whistleblowing Policy where staff are encouraged to raise concerns without delay, an
Equal Opportunities Policy and Anti-Bribery and Corruption Policy.
DUE DILIGENCE PROCESSES FOR SLAVERY AND HUMAN TRAFFICKING
We recognise our corporate responsibility to respect human rights. As part of our initiative to identify
and mitigate risk we seek written confirmation from all suppliers that they abide by the modern
slavery legislation and we request their relevant CSR policies.

We are implementing processes

whereby we will keep suppliers activities under constant review and apply a judgement to the risk.
The systems we have in place:
•

Informally identify and assess potential risk areas in our supply chains;

•

Seek to mitigate the risk of slavery and human trafficking occurring in our supply chains;

•

Seek to monitor potential risk areas in our supply chains; and

•

Protect whistle blowers.

The systems we are putting place will:
•

Formally identify and assess potential risk areas in our supply chains;

•

Mitigate the risk of slavery and human trafficking occurring in our supply chains;

•

Monitor potential risk areas in our supply chains; and

•

Protect whistle blowers.

OUR WORKFORCE
We are of the view that the risk of modern slavery in our directly employed workforce is low due to it
being a highly skilled and paid professional workforce. Nevertheless, we recognise that there will
always be potential areas of exposure for modern slavery and seek to manage these risks in a number
of ways, including the following:
•

We review our recruitment processes and employment practices to ensure compliance with
legislation and best practice;

•

We use reputable employment agencies for the supply of temporary staff;
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•

We give our employees employment contracts and access to our policies at the outset of their
employment, which amongst other things cover Equal Opportunities, Harassment,
Grievances and Whistleblowing;

•

We pay our employees more than the statutory minimum and employee wages are paid
directly into their bank account;

•

We do not require employees to work more than 40 hours per week, any and all overtime is
voluntary;

•

All employees are given holiday which complies with or exceeds the statutory requirements;

•

We do not engage child labour;

•

We conduct regular health and safety risk assessments;

•

We provide staff with appropriate PPE;

•

We encourage good communications with staff;

•

We encourage staff to raise concerns with senior managers without delay; and

•

We have created policies and procedures to be applied within the workplace.

SUPPLIER ADHERENCE TO OUR ETHICS
As an ethically responsible manufacturing and supply company we aim to ensure that we are
sourcing responsibly. We seek to work with third parties who share our values and our high ethical
standards.
We are improving our systems and processes which will enable us to periodically review our supply
chain to determine the level of risk associated in relation to each supplier with regard to slavery and
human trafficking based on our knowledge of their country of origin and the type of product/service
provided.
TRAINING
To ensure a high level of understanding of the risks of modern slavery and human trafficking in our
supply chains and our business, the senior members of our procurement team have undergone risk
awareness training.
ANTI-SLAVERY OBJECTIVES FOR THE FORTHCOMING YEAR
•

To review and update contractual documentation with suppliers to include anti-slavery
clauses. This is a primary function of the team for the forthcoming year to eighteen months,

•

To plan and kick start a process whereby 2nd Tier suppliers can be approached via supply
chain mapping.

This statement is an update to our slavery and human trafficking statement for the financial year ending
30.6.22
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Elizabeth Dixon
Tristel Plc
1 March 2022
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